GURU GHASIDAS VISHWAVIDYALAYA,
( A Central University established by the Central Universities Act, 2009 No.25 of 2009)
KONI, BILASPUR (C.G.)-495009, Tel.-07752-260017, Fax-07752-260154 web www.ggu.ac.in

S.No. 382 /Rec/Admn/2023 Advertisement for tempora art time Appointment Bilaspur, Dated : 24.04.2023
Applications from eligible candidates in prescribed format are invited for the position of Female Medical Officer on
temporary/part time basis, initially for 01 year (which can be extended if the circumstances so warrant, maximum up to 03
years in continuation). Duly filled-in applications in the prescribed format should reach the Registrar, Guru Ghasidas
Vishwavidyalaya, Bilaspur (CG) up till 15-05-2023 by registered/Speed post only. Candidate must enclose non-refundable
application fee of Rs. 1000 in the form of a Online Chalan available at University Website or Demand Draft drawn on any
nationalized bank in favor of The Registrar, Guru Ghasidas Vishwavidyalaya, Bilaspur (C.G.) payable at Bilaspur (C.G.). The
University reserves the right not to fill any post and also to alter the nature and number of vacancies/appointments if the
circumstances so warrant. For details of minimum eligibility, general instructions and other information please visit the
university website www.ggu.ac.in. Any update regarding this advertisement shall be declared and displayed, on university
website only. Candidates are advised to visit University website and keep informed regarding updates.
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Recruitment on 01 Position of Medical Officer

(Temporary/part time Appointments on Purely Temporary Basis initially for 01 year, likely to extended from

time to time as per requirements of the University, maximum 03 years in continuation)

Details of Positions, Nature and Number of posts, payscales, category, minimum eligibility for the post
advertised vide Advt. No.-382/Rec/Admn/2023 dated 24-04-2023

S.No. | Name, Nature and Number of Post/Pay | Minimum Qualifications
Scale/ category/ Age limits
1 Post - Female Medical Officer | Essential Qualification:
on Temporary/Part time basis. MBBS Degree or equivalent qualification included in
any one of the Schedule I to the Indian Medical
Category -1 UR Council Act, 1956 (102 of 1956) and must be

registered in a State Medical Register or Indian
Medical Register.

Age - Preferably below 35 years. | Desirable:
Post Graduate qualification, preferably MD, in

General medicine. Officers of the Central/ State Govt.
or similar organized services / Semi-Govt. / PSU /
Statutory or Autonomous Organization / University /
Institutes of national importance can also apply if:
Officer shall be required for limited a) Holding analogous post on regular basis;

times and should be available on call b) Possessing the educational qualification as
for 24 hours. prescribed as above.

Note -

The medical qualifications possessed by the
candidates should have the recognition of the
Medical Council of India.

Completion of compulsory Rotating Internship
certificate, (Registration Certificate), an official
document showing name of college / institution from
where4 degree / diploma has been done and official
document showing name of the institution from
where experience has been gained are required

Fix Pay - Rs. 25000/-

Note: The services of Female Medical

General Instructions to the Candidates

Applications from eligible candidates in prescribed format are invited for the
position of Medical Officer (Female) on temporary/part time basis, initially for 01
year (which can be extended if the circumstances so warrant, maximum up to 03
years in continuation).

Duly filled-in applications in the prescribed format should reach the Registrar,
Guru Ghasidas Vishwavidyalaya, Bilaspur (CG) up till 15-05-2023 by
registered/Speed post only.

Candidate must enclose non-refundable application fee of Rs. 1000 in the form of
a Online Chalan available at University Website or Demand Draft drawn on any
nationalized bank in favor of The Registrar, Guru Ghasidas Vishwavidyalaya,
Bilaspur (C.G.) payable at Bilaspur (C.G.).

This offer for the temporary job in the University will not confer any right on
invitee to claim regular employment to any post.
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The candidates shall be required to join his duties on purely temporary basis in the
University within 07 days from the date of offer letter.

The invitee shall devote his/her whole time to the service of the University and
shall not engage directly or indirectly to any other employment or any trade or
business or other remunerative work.

Any absence from duty will amount to proportionate deduction of remuneration.

The invitee may be discontinued from services at any point of time without
assigning any reason. No prior notice in this respect will be required.

Infringement of any terms and conditions specified herein above, would called for
an action.

In case of any dispute the decision of the Vice-Chancellor will be final and binding.

The prescribed qualifications and experience will be minimum and the mere fact
that a candidate possessing the same will not entitle him for being selected.

No TA/DA shall be paid to the candidates for attending the interview.

The University shall verify the antecedents or documents submitted by a candidate
at any time at the time of appointment or during the tenure of the service. In case,
it is detected that the documents submitted by the candidates are fake or the
candidate has a clandestine antecedents/background and has suppressed the said
information, then his services shall be terminated.

The University may Draw a panel in the form of a waiting list to fill up a post. In
case a candidate on higher merit regrets to join within a period of 06 months or
resigns/ dies after joining, within a period of 06 months, the offer shall be made to
next candidate on the merit, if otherwise in order, to reduce the delay in filling up
of the vacancies. Such a vacancy should not be treated as fresh vacancy.

Consequent upon adoption of self-certification provisions as required by the Govt.
of India, the University shall process the applications entirely on the basis of
information/ documents submitted by the candidates. In case the information/
documents are found to be false/ incorrect by way of omission or commission, the
responsibility and liability shall lie solely with the candidate.

The University reserves the right not to fill up any of the vacancies advertised or
cancel the advertisement if the circumstances so warrant. Any consequential
vacancies arising at the time of interview may also be filled up from the available
candidates. The number of positions is thus open to change.

In case of any inadvertent mistake in the process of selection, which may be
detected at any stage even after the issue of appointment letter, the University
reserves the right to modify/ withdraw/ cancel any communication made to the
candidates.

In case of any dispute/ambiguity that may occur in the process of selection, the
decision of the University shall be final.
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Applicants who are in employment should route their applications through
proper channel.

Candidates are advised to satisfy themselves before applying that they possess at
least the minimum essential qualifications laid down in the advertisement.

No interim correspondence shall be entertained. Canvassing in any form will be a
disqualification

The Selection Committee may decide its own method of evaluating the
performance of the candidates in interview.

The University will have the right to relax any of the conditions such as experience,
age, etc., in deserving cases of internal candidates all posts. If any candidate is
recommended for appointment in relaxation of any of the prescribed conditions
relating to age, experience etc, it shall be so stated and recorded.

University will have the right to restrict the candidates to be called for interview/ skill
test/ written test as the case may be to a reasonable number on the basis of
qualifications and experience higher than the minimum prescribed or by any other
condition that may deem fit. Applicants having higher qualification and merit will be
given preference.

This appointment such made on purely temporary basis (initially for 01 years which
can be extended on similar terms if the circumstances so warrant) itself does not
give right to the candidate for extension on the the post or any future regular
appointment. However, the extensions in such appointments will not exceed a total
period of three years from the date of initial appointment.

Reservation and Relaxations will be given as per GOI/UGC Rules to all the persons
belong to SC/ST/OBC/PH category.

The Chairman Selection Committee shall have the power to lay-down the
procedure in respect of any matter not mentioned ABOVE.

In cases of any disputes any suites or legal proceedings against the University,
the jurisdiction shall be restricted to the Courts in Bilaspur (CG) which is the
headquarters of the University.

For details of minimum eligibility, general instructions and other information
please visit the university website www.ggu.ac.in.

Registrar
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Application Form No..................
(To be filled in by Office)Advt.N0.382. dated 24-04-2023.

TG TF FHD ¢ o
(FTafaa gRT ¥RT S fasmys wAt®s

GURU GHASIDAS VISHWAVIDYALAYA
T grier favafdeme
(A Central University established by the Central Universities Act, 2009, No.25 of 2009)
KONI, BILASPUR-495 009 (C.G.) INDIA, &I faemegR 495 009 (80710) MR

Tel. - +91-7752- 260376, 260209,260017 Fax - +91-7752- 260154, 260148, website - www.ggu.ac.in

APPLICATION FORM

SIEEEEE
Two sets of filled applications in the prescribed format are required to be submitted _
Jded fFEiRa g 31 ufafte &= &1 ufodi & smacd o3 uwgd &N | g;sf;)gorftcgir;te
* Application for the Post 0f oo s photo W_ith Self
JAMAMETT TG oo ﬁé;e;;at%é
..................................................................... SHPI T
YA HIeT
..................................................................... Ry
* Field of Specialization
R S LG 2 -3 = SO
* Category GEN I:I sC ’—‘ ST I:I
Syofy NG e Srfer SR IENES BN
OBC I:I Phy. Handicapped I:I
= fUwer aif IEEZSIUI
If person with disabilities VH I:I HH I:I OH I:I

(Please tick in the appropriate box)
(Suygad areRT # e BT e )

* Bank Draft/Chalan No. ............... Bank Name ... ..o
I STUC /ATATT FEAT oo FB BT ATH oo
Date................ Amount.................

FEATD oo RUEU G

Sir,

LG

| hereby, submit my application for the post mentioned above, with the following details:
H Frifed STHeN & A1 IeeiRad UG 8g 37U AT U3 Ugd R <81/ JE g
1. Name in Full (In Capital Letters)

Shri/fSmt./Ku.......cooooiiiiiii. L Lo,
(First) 9erH (Middle) #&g

QRT A (BT H) S/ GART /ST e



http://www.ggu.ac.in/

2. Father/Husband’s Name (in Capital Letters)

TORT /TR BT AT B e
3. Date of Birth Age (311)
STy
b DM MY YYY) (YY) (As on the date of Advertisement)
INWWOKAS i e et e (Attach documentary proof)
1 (Srafafr daelt 9T UF e o)
4. Nationality oo 5. Place of Birth...............ooiiiiiiin,
NESRKI] ST AT
6. (a)Mother —tongue: ........c.cceee (b)Languages known (Numbers only) Spoken ....... Written ........
HTJATST = AT §H (R %) a1 foram.........
7. Sex:- Male/Female 8. Marital Status:- Married/Unmarried
fofT — gy /|fgel Jarfeed Rerfa— faarfza / srfdarza

9. (a) Permanent Address

TS UdT

State.......oiviiii Pin...........
NI\ foe

Phone ...cccecvvvviinnen, Mobile ...............
E-Mail oo
S—H

(b) Present postal Address
qaH™ UF AR BT Idl

State.........oooo Pin...............
IS o
Phone .....ccccvvvneeiinne Mobile ...,
E-Mail oo,
-9

10. Educational Qualifications: (please give documentary proof)

NeAfOres AT (Haferd BT Herie )

Name of University/ Year of Subjects Marks % of Class/Div./ | Remarks if any
Examination Board Passing g 3P Marks | Grade Y faawor
fvafoemer | Sl yferera | awarded
W &1 a9 | /d B B syoft R

EL
Obtained | Out of
Ui | feasid
Matriculation/
S.S.C/S.S.L.C.or
Equi. &T$
Xhel / THBET
Higher Secondary/
Pre-University/
Intermediate or
equi. BRIR
JBUS / THBET




Bachelor’s Degree

Master’s Degree

IuTfer

Doctoral Degree
(Ph.D.)
ST UTfeY

Post-Doctoral
Degree —
D.Sc./D.Lit

Any other
Degree/Diploma
/ Certificate if
any

I DY

SuTfey / feeetmr
afe g ar

11. Professional/Research Employment (Give particulars in descending order starting with the present post) :-
JETY / GRS / FTAI RIS (T U & U9 &)

Name of Post held *Status of Pay Scale Period of Total Part Nature
Office/Institution/ gika ug Institution/ (Please Employment Period (In | Time/Contr | of
Firm/University University specify (DD/MM/YY) years) |l | act duties
BT /HRITT / [Office/Firm | revised or | o &1 arafer arafer Basis/ Ad- | &l &1
FT / fvafyerea &1 R B unrevised) (o #) hoc/ w@wq
M Rerfar IATHA From To Regular/
(@uan Kl ED Temporary/
Permanent
e il
GES
? ﬁwfﬁ?{/a'\w;é
i /¥
EEcicad)

* Govt./Quasi Govt./Autonomous/Private. ST /3fg ARG / et / i

3




12. Summary of other Experience/exemplary Performance:-
PR AT /IS BRI feares BT wHera fqaRor

ar ot fag=or)

14. Membership of Learned Societies and/or Professional Bodies (if any)

faga wfafoal / @maaile SRl & Jaar @fe % &)

15. Extra curricular activities- if any, as proficiency acquired in games, sports and of participation in
other extra curricular or social activities such as NCC, Public Lectures, Debates, Social Service etc.( give
details) s Wi afe @1g 81 — I W dg, AL, Hag, ae—fdare g iR Fdre dar

anfe |



16. (a) Are you willing to accept the fixed salary of the post? (If no, state what is the minimum

salary acceptable with justification thereof).

(31) @1 MUBT smAfed U @I <[ ffkEd 399 Werd 3° @ 78, R A W w6 fed

(b) If appointed what period would you require before joining the post?
@) frgfaa 8= @ Refa 3§ &1 ygor o & ugel fhaw 99 & aeIedm B |

17. (a) Has there been any break in your academic career? If so, give details-
(@1) T P U@ fIRITSE ®T HH W gan ? AR & A1 FROT Afed AR T

(b) Have you been punished during your studies at college/University? If so, give details.

@) Fa1 o U faeueE @ SR fawafdenerd / dfet gRT gvs fear war ? afy g ar faewor <

(c) Have you been punished during your services or convicted by a court of law or tribunal ? If so, give details.

() T HN [T & IRM AMUDT SOsd fhar AT 7 AT (6 IITe / WSRO §RT MBI QNI yAIford fohan
T | afe g ar faaeer 9

(d) Were you at any time declared medically unfit or asked to submit your resignation or discharged
or dismissed? If yes, give details in a separate sheet.

T B AT WRY WRIEY H ARG BN g, 3O ANYA o & ol der a1 sferar uep! bl da
A USH AT @G AT AT 87 I B A gUd 7S WR AR T

(e) Do you have any case pending against you in any court of lawi/tribunal ? If yes, give details.
T 3P fawg BIs TIPS AT ~ITATAT / UTfervor & faarefiq g afe & ar oo <

20. References- dav —
These should be the persons residing in India holding responsible positions; they should be intimately

acquainted with the applicants capabilities, conduct and character, but must not be a relation.

W A9 Ffedal & 99 S 9Rd § @ T 8, 9Rd ¥ dls AfaRe ug aiRd fhy 81, O amded & el
2R g aRA | uRfd 8, kg 98 SHBT RWER 7 8|




Designation/OCCUPatioN ... ......c.iiii i e
EEVAZENIR
0 [ = P

Designation/OCCUPALION ...ttt et e e e e e e e
EEVAZCRIT]
0 [ =P

1 TR AN = T

Designation/OCCUPALION .......i it e e e e e e e e
EEVAZCRID]

0 [ = P
qar

21. List of enclosures :-

Ao gordl @l g —

(i) Demand Draft /Challan of Rs.1000/- drawn in favour of The Registrar, Guru Ghasidas
Vishwavidyalaya, Bilaspur (CG), payable at Bilaspur.

Hodd T gRieN fafdened, [SardgR (8070) & Uel H . 1000,/ —HT1 $HIS FIUC /ATA Fel BN |

(i) True copy of S.S.C. or equivalent certificate in support of Age.
IR T Y 85 Whel /BRR ADHUSY Whel TAIVT UF 3qd] FHHE bl A Ui |

(iii) True copies of Degree/Diploma and other certificates of education.

T AFaar (SUIET /9=y ) daell vHo—us o 9w Ui |

(iv) True copy of Caste Certificate (wherever applicable).

SfT yA—u= (afe mRfera o°f | ® @) @1 v ufa|

(v) Attested/certified/true copy of Experience Certificate (wherever applicable).

T THIOT-TF (A B ) B w Ul |

(Vi) ANY OENBr ST TS L. it et e e e e e
______________________________________________________________________________________________________________________________________________________________________________________________________________ (Attach extra sheet

for details and lists, if necessary) @mawad B WR AfdRed goi # [GarvoT vd gl A Gl )

[Mandatory to enclose documentary proof with specific information.]



22. Declaration to be signed by the candidate-
et g1 ExaneRa & uH

I hereby declare that the entries in this form are correct and true to the best of my knowledge
and belief. If at any time, | am found to have concealed/suppressed any material/information or
given any false details, my appointment shall be liable to be terminated without notice or

compensation.

§ g g1 HINUM Rl /PRl § B 9 e H &1 W 9 g W @of ey ge fava § 9w 2
e fell w9 g8 urm T 6 T S gEe fOurl ® stear W OgRT & TR I ga o Ul Wi a1 W
e e foeft Aifew srerar gemaen & swfa o & Sref

Place: ...........oooiiiinil.
1]
Date: ...............
[EuIcd Signature of applicant
Rl & BIER
Name: ...
M

23. No Objection Certificate by the employer (if employed)
I g1 SR JFTufcd HIO—ua (IS BEl WaRd B))

Forwarded with the remarks that the institution/organization has no objection to the candidature of the applicant
being considered for the post applied for, as above.

9 AR & A1 UM b SuYa Ue &g MMAeT PR Td 39 UG W T =g AR B R R Bl BIg
3afed el 2 |

Place: ....cocoeevevnenene

RJIE|

Date: .ccoveveriiiee

IESEY Signature /&R
Telephone:- Head of Institution/Organization
Fax:- Designation/Address/Seal
E-mail:- TR TG

g, yar vd A



Recruitment on 01 Position of Medical Officer

(Temporary/part time Appointments on Purely Temporary Basis initially for 01 year, likely to extended from

time to time as per requirements of the University, maximum 03 years in continuation)

Details of Positions, Nature and Number of posts, payscales, category, minimum eligibility for the post
advertised vide Advt. No.-382/Rec/Admn/2023 dated 24-04-2023

S.No. | Name, Nature and Number of Post/Pay | Minimum Qualifications
Scale/ category/ Age limits
1 Post - Female Medical Officer | Essential Qualification:
on Temporary/Part time basis. MBBS Degree or equivalent qualification included in
any one of the Schedule I to the Indian Medical
Category -1 UR Council Act, 1956 (102 of 1956) and must be

registered in a State Medical Register or Indian
Medical Register.

Age - Preferably below 35 years. | Desirable:
Post Graduate qualification, preferably MD, in

General medicine. Officers of the Central/ State Govt.
or similar organized services / Semi-Govt. / PSU /
Statutory or Autonomous Organization / University /
Institutes of national importance can also apply if:
Officer shall be required for limited a) Holding analogous post on regular basis;

times and should be available on call b) Possessing the educational qualification as
for 24 hours. prescribed as above.

Note -

The medical qualifications possessed by the
candidates should have the recognition of the
Medical Council of India.

Completion of compulsory Rotating Internship
certificate, (Registration Certificate), an official
document showing name of college / institution from
where4 degree / diploma has been done and official
document showing name of the institution from
where experience has been gained are required

Fix Pay - Rs. 25000/-

Note: The services of Female Medical

General Instructions to the Candidates

Applications from eligible candidates in prescribed format are invited for the
position of Medical Officer (Female) on temporary/part time basis, initially for 01
year (which can be extended if the circumstances so warrant, maximum up to 03
years in continuation).

Duly filled-in applications in the prescribed format should reach the Registrar,
Guru Ghasidas Vishwavidyalaya, Bilaspur (CG) up till 15-05-2023 by
registered/Speed post only.

Candidate must enclose non-refundable application fee of Rs. 1000 in the form of
a Online Chalan available at University Website or Demand Draft drawn on any
nationalized bank in favor of The Registrar, Guru Ghasidas Vishwavidyalaya,
Bilaspur (C.G.) payable at Bilaspur (C.G.).

This offer for the temporary job in the University will not confer any right on
invitee to claim regular employment to any post.
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The candidates shall be required to join his duties on purely temporary basis in the
University within 07 days from the date of offer letter.

The invitee shall devote his/her whole time to the service of the University and
shall not engage directly or indirectly to any other employment or any trade or
business or other remunerative work.

Any absence from duty will amount to proportionate deduction of remuneration.

The invitee may be discontinued from services at any point of time without
assigning any reason. No prior notice in this respect will be required.

Infringement of any terms and conditions specified herein above, would called for
an action.

In case of any dispute the decision of the Vice-Chancellor will be final and binding.

The prescribed qualifications and experience will be minimum and the mere fact
that a candidate possessing the same will not entitle him for being selected.

No TA/DA shall be paid to the candidates for attending the interview.

The University shall verify the antecedents or documents submitted by a candidate
at any time at the time of appointment or during the tenure of the service. In case,
it is detected that the documents submitted by the candidates are fake or the
candidate has a clandestine antecedents/background and has suppressed the said
information, then his services shall be terminated.

The University may Draw a panel in the form of a waiting list to fill up a post. In
case a candidate on higher merit regrets to join within a period of 06 months or
resigns/ dies after joining, within a period of 06 months, the offer shall be made to
next candidate on the merit, if otherwise in order, to reduce the delay in filling up
of the vacancies. Such a vacancy should not be treated as fresh vacancy.

Consequent upon adoption of self-certification provisions as required by the Govt.
of India, the University shall process the applications entirely on the basis of
information/ documents submitted by the candidates. In case the information/
documents are found to be false/ incorrect by way of omission or commission, the
responsibility and liability shall lie solely with the candidate.

The University reserves the right not to fill up any of the vacancies advertised or
cancel the advertisement if the circumstances so warrant. Any consequential
vacancies arising at the time of interview may also be filled up from the available
candidates. The number of positions is thus open to change.

In case of any inadvertent mistake in the process of selection, which may be
detected at any stage even after the issue of appointment letter, the University
reserves the right to modify/ withdraw/ cancel any communication made to the
candidates.

In case of any dispute/ambiguity that may occur in the process of selection, the
decision of the University shall be final.
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24.

25.

26.

27.

28.

29.

Applicants who are in employment should route their applications through
proper channel.

Candidates are advised to satisfy themselves before applying that they possess at
least the minimum essential qualifications laid down in the advertisement.

No interim correspondence shall be entertained. Canvassing in any form will be a
disqualification

The Selection Committee may decide its own method of evaluating the
performance of the candidates in interview.

The University will have the right to relax any of the conditions such as experience,
age, etc., in deserving cases of internal candidates all posts. If any candidate is
recommended for appointment in relaxation of any of the prescribed conditions
relating to age, experience etc, it shall be so stated and recorded.

University will have the right to restrict the candidates to be called for interview/ skill
test/ written test as the case may be to a reasonable number on the basis of
qualifications and experience higher than the minimum prescribed or by any other
condition that may deem fit. Applicants having higher qualification and merit will be
given preference.

This appointment such made on purely temporary basis (initially for 01 years which
can be extended on similar terms if the circumstances so warrant) itself does not
give right to the candidate for extension on the the post or any future regular
appointment. However, the extensions in such appointments will not exceed a total
period of three years from the date of initial appointment.

Reservation and Relaxations will be given as per GOI/UGC Rules to all the persons
belong to SC/ST/OBC/PH category.

The Chairman Selection Committee shall have the power to lay-down the
procedure in respect of any matter not mentioned ABOVE.

In cases of any disputes any suites or legal proceedings against the University,
the jurisdiction shall be restricted to the Courts in Bilaspur (CG) which is the
headquarters of the University.

For details of minimum eligibility, general instructions and other information
please visit the university website www.ggu.ac.in.

Registrar
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Recruitment on 01 Position of Medical Officer

(Temporary/part time Appointments on Purely Temporary Basis initially for 01 year, likely to extended from

time to time as per requirements of the University, maximum 03 years in continuation)

Details of Positions, Nature and Number of posts, payscales, category, minimum eligibility for the post
advertised vide Advt. No.-382/Rec/Admn/2023 dated 24-04-2023

S.No. | Name, Nature and Number of Post/Pay | Minimum Qualifications
Scale/ category/ Age limits
1 Post - Female Medical Officer | Essential Qualification:
on Temporary/Part time basis. MBBS Degree or equivalent qualification included in
any one of the Schedule I to the Indian Medical
Category -1 UR Council Act, 1956 (102 of 1956) and must be

registered in a State Medical Register or Indian
Medical Register.

Age - Preferably below 35 years. | Desirable:
Post Graduate qualification, preferably MD, in

General medicine. Officers of the Central/ State Govt.
or similar organized services / Semi-Govt. / PSU /
Statutory or Autonomous Organization / University /
Institutes of national importance can also apply if:
Officer shall be required for limited a) Holding analogous post on regular basis;

times and should be available on call b) Possessing the educational qualification as
for 24 hours. prescribed as above.

Note -

The medical qualifications possessed by the
candidates should have the recognition of the
Medical Council of India.

Completion of compulsory Rotating Internship
certificate, (Registration Certificate), an official
document showing name of college / institution from
where4 degree / diploma has been done and official
document showing name of the institution from
where experience has been gained are required

Fix Pay - Rs. 25000/-

Note: The services of Female Medical

General Instructions to the Candidates

Applications from eligible candidates in prescribed format are invited for the
position of Medical Officer (Female) on temporary/part time basis, initially for 01
year (which can be extended if the circumstances so warrant, maximum up to 03
years in continuation).

Duly filled-in applications in the prescribed format should reach the Registrar,
Guru Ghasidas Vishwavidyalaya, Bilaspur (CG) up till 15-05-2023 by
registered/Speed post only.

Candidate must enclose non-refundable application fee of Rs. 1000 in the form of
a Online Chalan available at University Website or Demand Draft drawn on any
nationalized bank in favor of The Registrar, Guru Ghasidas Vishwavidyalaya,
Bilaspur (C.G.) payable at Bilaspur (C.G.).

This offer for the temporary job in the University will not confer any right on
invitee to claim regular employment to any post.
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The candidates shall be required to join his duties on purely temporary basis in the
University within 07 days from the date of offer letter.

The invitee shall devote his/her whole time to the service of the University and
shall not engage directly or indirectly to any other employment or any trade or
business or other remunerative work.

Any absence from duty will amount to proportionate deduction of remuneration.

The invitee may be discontinued from services at any point of time without
assigning any reason. No prior notice in this respect will be required.

Infringement of any terms and conditions specified herein above, would called for
an action.

In case of any dispute the decision of the Vice-Chancellor will be final and binding.

The prescribed qualifications and experience will be minimum and the mere fact
that a candidate possessing the same will not entitle him for being selected.

No TA/DA shall be paid to the candidates for attending the interview.

The University shall verify the antecedents or documents submitted by a candidate
at any time at the time of appointment or during the tenure of the service. In case,
it is detected that the documents submitted by the candidates are fake or the
candidate has a clandestine antecedents/background and has suppressed the said
information, then his services shall be terminated.

The University may Draw a panel in the form of a waiting list to fill up a post. In
case a candidate on higher merit regrets to join within a period of 06 months or
resigns/ dies after joining, within a period of 06 months, the offer shall be made to
next candidate on the merit, if otherwise in order, to reduce the delay in filling up
of the vacancies. Such a vacancy should not be treated as fresh vacancy.

Consequent upon adoption of self-certification provisions as required by the Govt.
of India, the University shall process the applications entirely on the basis of
information/ documents submitted by the candidates. In case the information/
documents are found to be false/ incorrect by way of omission or commission, the
responsibility and liability shall lie solely with the candidate.

The University reserves the right not to fill up any of the vacancies advertised or
cancel the advertisement if the circumstances so warrant. Any consequential
vacancies arising at the time of interview may also be filled up from the available
candidates. The number of positions is thus open to change.

In case of any inadvertent mistake in the process of selection, which may be
detected at any stage even after the issue of appointment letter, the University
reserves the right to modify/ withdraw/ cancel any communication made to the
candidates.

In case of any dispute/ambiguity that may occur in the process of selection, the
decision of the University shall be final.
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Applicants who are in employment should route their applications through
proper channel.

Candidates are advised to satisfy themselves before applying that they possess at
least the minimum essential qualifications laid down in the advertisement.

No interim correspondence shall be entertained. Canvassing in any form will be a
disqualification

The Selection Committee may decide its own method of evaluating the
performance of the candidates in interview.

The University will have the right to relax any of the conditions such as experience,
age, etc., in deserving cases of internal candidates all posts. If any candidate is
recommended for appointment in relaxation of any of the prescribed conditions
relating to age, experience etc, it shall be so stated and recorded.

University will have the right to restrict the candidates to be called for interview/ skill
test/ written test as the case may be to a reasonable number on the basis of
qualifications and experience higher than the minimum prescribed or by any other
condition that may deem fit. Applicants having higher qualification and merit will be
given preference.

This appointment such made on purely temporary basis (initially for 01 years which
can be extended on similar terms if the circumstances so warrant) itself does not
give right to the candidate for extension on the the post or any future regular
appointment. However, the extensions in such appointments will not exceed a total
period of three years from the date of initial appointment.

Reservation and Relaxations will be given as per GOI/UGC Rules to all the persons
belong to SC/ST/OBC/PH category.

The Chairman Selection Committee shall have the power to lay-down the
procedure in respect of any matter not mentioned ABOVE.

In cases of any disputes any suites or legal proceedings against the University,
the jurisdiction shall be restricted to the Courts in Bilaspur (CG) which is the
headquarters of the University.

For details of minimum eligibility, general instructions and other information
please visit the university website www.ggu.ac.in.

Registrar


http://www.ggu.ac.in/



