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  xq# ?kklhnkl fo”ofo|ky;  

 ( A Central University established by the Central Universities Act, 2009 No.25 of 2009) 

dksuh, fcykliqj ¼N-x-½-495009,  Tel.-07752-260017, Fax-07752-260154 web www.ggu.ac.in 
           

            Ø- 382@HkrhZ@iz”kk-@2023       lafonk HkrhZ gsrq  foKkiu          fcykliqj] fnukWd % 24-04-2023 
 

 

bPNqd ,oa vgZ mEehn~okjksa ls fu/kkZfjr izi= esa izFker% 01 o’kZ ¼vko”;drk gksus ij c<+k;k tk ldrk gS] vf/kdre yxkrkj 03 o’kZ rd½ ds fy;s 

vLFkk;h@va”kdkfyd ij efgyk fpfdRlk vf/kdkjh gsrq jftLVMZ@LihM iksLV ds ek/;e ls vkosnu vkeaf=r fd;s tkrs gSaA fu/kkZfjr izi= esa iw.kZr% 

Hkjs gq;s vkosnu] leLr layXudksa lfgr] dqylfpo] xq# ?kklhnkl fo”ofo|ky;] dksuh] fcykliqj ¼N-x-½ ds irs ij fnukWd 15-05-2023 rd dsoy 

jfLVMZ@LihM iksLV ds ek/;e ls izsf’kr fd;s tkus gSA vkosnuksa ds lkFk vH;fFkZ;ksa dks #- 1000@& dh Qhl ¼okilh ;ksX; ugha½ fo”ofo|ky; dh 

osclkbZV ij miyC/k vkWu ykbZu pkyu vFkok dqylfpo] xq# ?kklhnkl fo”ofo|ky; fcykliqj ¼N-x-½ ds uke ls ns; Mh-Mh- ds ek/;e ls tek 

fd;k tkuk vko”;d gS ¼vtk@vttk@fnC;kao@efgyk mEehn~okjksa dks NwV½A fo”ofo|ky; ds ikl bl foKkiu dks fujLr djus] fdlh in dks 

Hkjus vFkok u Hkjus vFkok inksa@fu;qfDr;ksa dh la[;k@izdf̀r esa ifjorZu djus dk vf/kdkj lqjf{kr jgsxkA U;wure vgZrk] lkekU; funsZ'k rFkk 

vU; tkudkjh gsrq dì;k fo'ofo|ky; dh osclkbZV  www.ggu.ac.in. dk voyksdu djsA foKkiu ds lanHkZ esa fdlh Hkh izdkj dk la”kks/ku 

vFkok v|ru tkudkjh dsoy fo”ofo|ky; ds osc iVy ij gh iznf”kZr dh tk;sxhA vr% mEehn~okjksa dks lykg nh tkrh gS fd os fu;fer #i ls 

fo”ofo|ky; dh osclkbZV dk voyksdu djrs jgs rFkk vius vki dks v|ru j[ksA                  dqylfpo 
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Recruitment on 01 Position of Medical Officer 
(Temporary/part time Appointments on Purely Temporary Basis initially for 01 year, likely to extended from 

time to time as per requirements of the University, maximum 03 years in continuation) 
 

Details of Positions, Nature and Number of posts, payscales, category, minimum eligibility for the post 

advertised vide Advt. No.-382/Rec/Admn/2023 dated 24-04-2023 

 

S.No. Name, Nature and Number of Post/Pay 

Scale/ category/ Age limits 

 

Minimum Qualifications  

1 Post        - Female Medical Officer   

on Temporary/Part time basis. 

Category – 1 UR 

Fix Pay -  Rs.  25000/- 

Age          - Preferably below 35 years. 

 

 

Note: The services of Female Medical 

Officer shall be required for limited 

times and should be available on call 

for 24 hours.  

 

Essential Qualification:  

MBBS Degree or equivalent qualification included in  

any one of  the Schedule I to the Indian Medical 

Council Act,   1956  (102 of 1956) and must be 

registered in a State Medical Register or Indian 

Medical Register.   

Desirable:  

Post Graduate qualification, preferably MD, in 

General medicine. Officers of the Central/ State Govt. 

or similar organized services / Semi-Govt. / PSU / 

Statutory or Autonomous Organization / University / 

Institutes of national importance can also apply if:  

a) Holding analogous post on regular basis; 

b) Possessing the educational qualification as 

prescribed as above. 

Note -   

The medical qualifications possessed by the 

candidates should have the recognition of the 

Medical Council of India.  

Completion of compulsory Rotating Internship 

certificate, (Registration Certificate), an official 

document showing name of college / institution from 

where4 degree / diploma has been done and official 

document showing name of the institution from 

where experience has been gained are required 

 
 

General Instructions to the Candidates 

1. Applications from eligible candidates in prescribed format are invited for the 

position of Medical Officer (Female) on temporary/part time basis, initially for 01 

year (which can be extended if the circumstances so warrant, maximum up to 03 

years in continuation).  

2. Duly filled-in applications in the prescribed format should reach the Registrar, 

Guru Ghasidas Vishwavidyalaya, Bilaspur (CG) up till 15-05-2023 by 

registered/Speed post only.  

3. Candidate must enclose non-refundable application fee of Rs. 1000  in the form of 

a Online Chalan available at University Website or Demand Draft drawn on any 

nationalized bank in favor of The Registrar, Guru Ghasidas Vishwavidyalaya, 

Bilaspur (C.G.) payable at Bilaspur (C.G.).  

4. This offer for the temporary job in the University will not confer any right on 

invitee to claim regular employment to any post. 



5. The candidates shall be required to join his duties on purely temporary basis in the 

University within 07 days from the date of offer letter. 

6. The invitee shall devote his/her whole time to the service of the University and 

shall not engage directly or indirectly to any other employment or any trade or 

business or other remunerative work. 

7. Any absence from duty will amount to proportionate deduction of remuneration. 

8. The invitee may be discontinued from services at any point of time without 

assigning any reason. No prior notice in this respect will be required. 

9. Infringement of any terms and conditions specified herein above, would called   for 

an action. 

10. In case of any dispute the decision of the Vice-Chancellor will be final and binding. 

11.   The prescribed qualifications and experience will be minimum and the mere fact 

that a candidate possessing the same will not entitle him for being selected.  

12. No TA/DA shall be paid to the candidates for attending the interview.  

13. The University shall verify the antecedents or documents submitted by a candidate 

at any time at the time of appointment or during the tenure of the service. In case, 

it  is detected that the documents submitted by the candidates are fake or the 

candidate has a  clandestine  antecedents/background  and  has  suppressed  the  said  

information,  then his services shall be terminated. 

14. The University may Draw a panel in the form of a waiting list to fill up a post. In 

case a candidate on higher merit regrets to join within a period of 06 months or 

resigns/ dies after joining, within a period of 06 months, the offer shall be made to 

next candidate on the merit, if otherwise in order, to reduce the delay in filling up 

of the vacancies. Such a vacancy should not be treated as fresh vacancy.  

15. Consequent upon adoption of self-certification provisions as required by the Govt. 

of India, the University shall process the applications entirely on the basis of 

information/ documents submitted by the candidates. In case the information/ 

documents are found to be false/ incorrect by way of omission or commission, the 

responsibility and liability shall lie solely with the candidate. 

16. The University reserves the right not to fill up any of the vacancies advertised or 

cancel  the advertisement  if the circumstances so warrant.  Any consequential 

vacancies arising at the time of interview may also be filled up from the available 

candidates.  The number of positions is thus open to change. 

17. In case of any inadvertent mistake in the process of selection, which may be 

detected at any stage even after the issue of appointment letter, the University 

reserves the right to modify/ withdraw/ cancel any communication made to the 

candidates. 

18. In case of any dispute/ambiguity that may occur in the process of selection, the 

decision of the University shall be final. 



19. Applicants who are in employment should route their applications through 

proper channel. 

20. Candidates are advised to satisfy themselves before applying that they possess at 

least the minimum essential qualifications laid down in the advertisement. 

21. No interim correspondence shall be entertained. Canvassing in any form will be a 

disqualification 

22. The Selection Committee may decide its own method of evaluating the 

performance of the candidates in interview. 

23. The University will have the right to relax any of the conditions such as experience, 

age, etc., in deserving cases of internal candidates all posts. If any candidate is 

recommended for appointment in relaxation of any of the prescribed conditions 

relating to age, experience etc, it shall be so stated and recorded. 

24. University will have the right to restrict the candidates to be called for interview/ skill 

test/ written test as the case may be to a reasonable number on the basis of 

qualifications and experience higher than the minimum prescribed or by any other 

condition that may deem fit. Applicants having higher qualification and merit will be 

given preference.  

25. This appointment such made on purely temporary basis (initially for 01 years which 

can be extended on similar terms if the circumstances so warrant) itself does not 

give right to the candidate for extension on the the post or any future regular 

appointment. However, the extensions in such appointments will not exceed a total 

period of three years from the date of initial appointment. 

26. Reservation and Relaxations will be given as per GOI/UGC Rules to all the persons 

belong to SC/ST/OBC/PH category.  

27. The Chairman Selection Committee shall have the power to lay-down the 

procedure in respect of any matter not mentioned ABOVE. 

28. In cases of any disputes any suites or legal proceedings against the University, 

the jurisdiction shall be restricted to the Courts in Bilaspur (CG) which is the 

headquarters of the University. 

29. For details of minimum eligibility, general instructions and other information 

please visit the university website www.ggu.ac.in. 

 

 

             Registrar 

http://www.ggu.ac.in/
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Application Form No……………… vkosnu i= ØekWd % ------------- 

(To be filled in by Office)Advt.No.382. dated 24-04-2023. ¼ dk;kZy; }kjk Hkjk tkosxk½ foKkiu Øek Wd - - - - - - - - - - - - - - -  fnuk Wd- - - - - - - - - - - -  

 

GURU GHASIDAS VISHWAVIDYALAYA 

xq: ?kklhnkl fo”ofo|ky; 

(A Central Universit y established by the Central Universities Act, 2009, No.25 of 2009) 
KONI, BILASPUR-495 009 (C.G.) INDIA, dkssussuh fcykliqqjqqj 495 009 ¼N0x0½ Hkkjr 

Tel. - +91-7752- 260376, 260209,260017 Fax - +91-7752- 260154, 260148, website - www.ggu.ac.in 

APPLICATION   FORM 

vkossnssnu&i= 

 
Two sets of filled applications in the prescribed format are required to be submitted 

 

vkosnd fu/kkZfjr izi= es izfof’V dj nks izfr;ksa esa vkonsu i= izLrqr djsaA 
 

*  Application for the post of          ..................................................................... 

vkosfnr in                 ..................................................................... 

Subject                                          ..................................................................... 

fo’k;                       ..................................................................... 

*  Field of Specialization  ......................................……………........... 
 

fo”ks’kKrk dk {ks+= ..................................................................... 
 

……………………………………………. 
 

*  Reference (if applied earlier)  ……………………………………………. 
 

lanHkZ ¼;fn igyss vkosnu fn;k gks a½ 
 

*  Category  GEN  SC  ST 

 

Affix recent 

passport size 

photo with Self 

Attestation 
uohure ikliksVZ 

vkdkj dk 

Loizekf.kr QksVks 

fpidk;sa 

 

Js.kh  lkekU;  vuqlwfpr tkfr  vuqlwfpr tutkfr 
 

OBC  Phy. Handicapped 
 

vU; fiNM+k oxZ  fodykax 
 

If person with disabilities  VH  HH  OH 

fodykax gksus dh n”kk esa  Ogh-,p-  ,p-,p-  vks-,p- 

(Please tick in the appropriate box) 

¼mi;qDr ckDl esa lgh dk fu”kku yxk;sa½ 
 

*  Bank Draft/Chalan No. ...............    Bank Name   ….. …………………………………… 

cSad Mªk¶V@pkyku la[;k ---------------------------  cSad dk uke ---------------------------------------------------------- 

Date................                                 Amount................. 

fnukWad ----------------------------------- jkf”k ¼:-½ ---------------------------------------------------------------------------------- 

Sir, 
 

egksn;] 
 

I hereby, submit my application for the post mentioned above, with the following details: 
 

eSa fuEukafdr tkudkjh ds lkFk mYysf[kr in gsrq viuk vkosnu i= izLrqr dj jgk@jgh gwWA 

1.   Name in Full (In Capital Letters) 

Shri/Smt./Ku.………………………/………..…………………………/…………..………..…... 

(First) izFke (Middle) e/; (Last) vafre 

iwjk uke ¼fgUnh esa½ Jh@dqekjh@Jherh …………………..……………..……………… 

http://www.ggu.ac.in/
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2.   Father/Husband’s Name (in Capital Letters) 
 

Shri …………………… ......................................................... …………………………….. 
 

firk@ifr dk uke Jh …………………………………………………………………………….. 
 

3. Date of Birth
  

Age (vk;q½ 

tUefrfFk 

 
(D D   M    M  Y   Y  Y   Y) (Y    Y) (As on the date of Advertisement) 

In Words ............................................................................. (Attach documentary proof) 
 

“kCnksa esa ------------------------------------------------------------------------------------------- ¼tUefrfFk laca/kh izek.k i= layXu djsa½ 
 

4. Nationality  ..................................  5. Place of Birth…………………………… 
 

jk’Vªh;rk                                 tUe LFkku 
 

6.  (a)Mother –tongue: ..................   (b)Languages known (Numbers only) Spoken …….  Written …….. 
 

ekr̀Hkk’kk vU; Hkk’kk Kku ¼flQZ la[;k½ cksyus -----------------fy[kus-------------- 
 

7. Sex:- Male/Female  8.  Marital Status:- Married/Unmarried 
 

fyax & iq:’k@efgyk                          oSokfgd fLFkfr& fookfgr@vfookfgr 
 

9.  (a) Permanent Address  (b) Present postal Address 
 

LFkkbZ irk orZeku i= O;ogkj dk irk 
 

………………………………………                           ……………………………………………. 
 

...........................................................                            ……………………………………………. 

………………………………………                           ……………………………………………. 

………………………………………. ……………………………………………. 

State…………………….. Pin ………..                          State…………………….. Pin …………… 

jkT;                   fiu                    jkT;                   fiu a 
 

Phone  .........................Mobile  ...............                        Phone  .........................Mobile  …………............ 

nwjHkk’k                 eksckbZy                 nwjHkk’k            eksckbZy 

E - Mail .........................................................                 E - Mail ......................................................... 
 

bZ&esy                                        bZ&esy 
 

 
10. Educational Qualifications: (please give documentary proof)  

“kS{kf.kd ;ksX;rk ¼lacaf/kr Nk;kizfr layXu djsa½ 

 
Name of 
Examination 

 
ijh{kk dk uke 

University/ 
Board 

fo”ofo|ky; 

@cksMZ 

Year of 
Passing 

mRrh.kZ 

djus dk 

o’kZ 

Subjects 

fo’k; 

Marks 

vad 

% of 
Marks 

izfr”kr 

Class/Div./ 

Grade 

awarded 

Js.kh 

Remarks if any 

vU; fooj.k 

;fn dksbZ gks 

Obtained 

izkIrkad 

Out of 

dqyvad 

   

Matriculation/ 

S.S.C./S.S.L.C.or 

Equi. gkbZ 

Ldwy@led{k 

        

Higher Secondary/ 
Pre-University/ 

Intermediate or 

equi.   gk;j 

lsds.Mjh@led{k 
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Bachelor’s Degree 

Lukrd mikf/k 

        

Master’s Degree 

LukRdksRrj mikf/k 

        

Doctoral Degree 
(Ph. D.) 

“kks/k mikf/k 

        

Post-Doctoral 
Degree – 

D.Sc./D.Lit

. 

Mh-,llh-@Mh-fyV 

        

Any other 

Degree/Diploma

/ Certificate if 

any 

vU; dksbZ 

mikf/k@fMIyksek 

;fn gks rks 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

      

 
11. Professional/Research Employment (Give particulars in descending order starting with the present post) 

 
:- 

v/;kiu@O;olkf;d@vuqla/kku fu;kstu ¼orZeku in ls izkjaHk djsa½ 
 

Name of 

Office/Institution/ 

Firm/University 
dk;kZy;@laLFkku@ 

daiuh@fo”ofo|ky; dk 

uke 

Post held 

/kkfjr in 

*Status of 

Institution/ 

University 

/Office/Firm 
laLFkk dh 

fLFkfr 

Pay Scale 

(Please 

specify 

revised or 

unrevised) 
osrueku 

¼d`i;k 

iqujhf{kr 

vFkok 

viqujhf{kr 

osrueku dk 

mYys[k djsaA½ 

Period of 

Employment 

(DD/MM/YY) 

fu;kstu dh vof/k 

   

From  To 

ls  rd 

Total 

Period (In 

years) dqy 

vof/k 

¼o’kZ esa½ 

Part 

Time/Contr 

act 

Basis/ Ad-

hoc/ 

Regular/ 

Temporary/ 

Permanent 
va”kdkfyd@ 

lafonk@rnFkZ@ 

fu;fer@vLFkkbZ 

@LFkkbZ 

Nature 

of 

duties 
dk;kZs dk 

Lo:i 

         

         

         

         

         

         

* Govt./Quasi Govt./Autonomous/Private. “kkldh;@v)Z ljdkjh@Lok;Rr”kklh@futh 
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12. Summary of other Experience/exemplary Performance:- 
 

dk;Z vuqHko@mRd̀’B dk;Z fu’iknu dk laf{kIr fooj.k 

……………………………………………….……………………………………………….………………

……………………………….……………………………………………….………………………………

……………….……………………………………………….……………………………………………….

……………………………………………….……………………………………………….………………

……………………………….……………………………………………….………………………………

……………….……………………………………………….……………………………………………….

……………………………………………….……………………………………………….………………

……………………………….……………………………………………….………………………………

……………….……………………………………………….……………………………………………….

……………………………………………….……………………………………………….………………

……………………………….……………………………………………….………………………………

……………….……………………………….……………………………………………….………………

……………………………….……………………………………………….………………………………

……………….……………………………………………….……………………………………………….

…………………………………… 

 

 

13.  Prizes/Medals/Awards/Honours (if any, please give details)- iqjLdkj@ind@vokMZ@lEeku ¼;fn dksbZ gks 

rks iw.kZ fooj.k½ 

………………………………………………………………………………………………………… 

…………………………………………………………………………………………………………  

 

14. Membership of Learned Societies and/or Professional Bodies (if any) 
 

fo}r lfefr;ksa@O;kolkf;d laLFkkuksa dh lnL;rk ¼;fn dksbZ gks a½ 
 

………………………………………………………………………………………………………

………………………………………………………………………………………………………

………………………………………………………………………………………………………

………………………………………………………………………………………………………

………………………………………………………………………………………………………

………………………………………………………………………………………………………

………………………………………………………………………………………………………

…………………………………… 
 

 

15. Extra curricular activities- if any, as proficiency acquired in games, sports and of participation in 

other extra curricular or social activities such as NCC, Public Lectures, Debates, Social Service etc.( give 

details) 
 
vU; xfrfof/k;ka ;fn dksbZ gks & ;Fkk [ksy dwn] ,u-lh-lh-] laokn] okn&fookn izfr;ksfxrk vkSj lekt lsok 

vkfnA 

…………………………………………………………………………………………………………

…………………………………………………………………………………………………………

…………………………………………………………………………………………………………

…………………………………………………………………………………………………………

…………………………………………………………………………………………………………

…………………………………………………………………………………………………………

………………  
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16. (a) Are you willing to accept the fixed salary of the post? (If no, state what is the minimum 

salary acceptable with justification thereof). 

¼v½ D;k vkidks vkosfnr in dk U;wure fu f”pr o sru Lohdk;Z gS\ ¼;fn ugh] dkj.k lfgr Li’V djsa fd fdruk 

U;wure ewyosru Lohdk;Z gS ½ 

……………………………………………………………………………………...  
 

 

 
(b) If appointed what period would you require before joining the post? 

¼c½ fu;qfDr gksus dh fLFkfr esa dk;Z xzg.k djus ls igys fdrus le; dh vko”;drk gSA 
 

……………………………………………………………………………………………….. 

 
 

17. (a) Has there been any break in your academic career? If so, give details- 
 

¼v½ D;k dHkh vkidh fo|ksiktZu dk Øe Hkax gqvk \ ;fn gkWa rks dkj.k lfgr fooj.k nsA 
 

……………………………………………………………………………………………………………  

…………………………………………………………………………………………………………… 

(b) Have you been punished during your studies at college/University? If so, give details. 

¼c½ D;k dHkh vkidks fo|ksiktZu ds nkSjku fo”ofo|ky;@dkWyst }kjk n.M fn;k x;k \ ;fn gkWa rks fooj.k nsasA 
 

…………………………………………………………………………………………………………… 

……………………………………………………………………………………………………………  

(c) Have you been punished during your services or convicted by a court of law or tribunal ?  If so, give details. 

¼l½ D;k dHkh lsok ds nkSjku vkidks nf.Mr fd;k x;k gS ;k fdlh U;k;ky;@izkf/kdj.k  }kjk vkidks nks’kh izekf.kr fd;k 

x;k A ;fn gkWa rks fooj.k nsaA 
 

………………………………………………………………………………………………………….. 

…………………………………………………………………………………………………………… 

…………………………………………………………………………………………………………… 

 
 

(d) Were you at any time declared  medically  unfit or asked to submit  your resignation  or discharged  

or dismissed? If yes, give details in a separate sheet. 

D;k dHkh vki LokLF; ijh{k.k esa v;ksX; ?kksf’kr gq;s] vkils R;kxi= nsus ds fy;s dgk x;k vFkok vkidks fdlh los k 

ls ineqDr ;k c[kkZLr fd;k x;k gS\ ;fn gkWa rks ìFkd ì’B ij fooj.k nsA 

………………………………………………………………………………………………………… 
 

(e) Do you have any case pending against you in any court of law/tribunal ? If yes, give details. 
 

D;k vkids fo:) dksbZ U;kf;d ekeyk U;k;ky;@izkf/kdj.k es a fopkjk/khu gS ;fn gkWa rks fooj.k nsaA 
 

…………………………………………………………………………………………………………………

………………………………………………………………………………………………………………… 

 
 

20. References- lanHkZ & 
 

These  should  be the persons  residing  in India  holding  responsible  positions;  they should  be  intimately 

acquainted with the applicants capabilities, conduct and character, but must not be a relation. 

,sls rhu O;fDr;ksa ds uke tks Hkkjr esa jg jgsa gks] Hkkjr esa dksbZ vf/kdkfjd in /kkfjr fd;s gks ] tks vkosnd dh {kerkvkas 
 

O;ogkj ,oa pfj= ls ifjfpr gks] ijarq og mldk fj”rsnkj u gksA 
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I.   Name ……………………………………………………………… 

uke 

Designation/Occupation  ……………………………………………………………… 

in@O;olk; 

Address ………………………………………………………………………………………….. 
Ikrk 

 

 

 

II.   Name ……………………………………………………………………………………………… 
uke 

Designation/Occupation  ………………………………………………………………………….. 
in@O;olk; 

Address ………………………………………………………………………………………….. 

Ikrk 

 

 

 

III.   Name …………………………………………………………………………………………… 

uke 

Designation/Occupation  ………………………………………………………………………. 

in@O;olk; 

Address  ………………………………………………………………………………………… 
Ikrk 

 

 

 

21. List of enclosures :- 
 

layXu izys[kksa dh lwph %& 
 

(i)  Demand  Draft /Challan of  Rs.1000/-  drawn  in  favour  of  The  Registrar,  Guru  Ghasidas 

Vishwavidyalaya, Bilaspur (CG), payable at Bilaspur. 
 

dqylfpo xq: ?kklhnkl fo”ofo|ky;] fcykliqj ¼N0x0½ ds i{k esa :- 1000@&dk fMekaM Mªk¶V@pkyku layXu djsaA 
 

(ii) True copy of S.S.C. or equivalent certificate in support of  Age. 
 

vk;q lR;kiu gsrq gkbZ Ldwy@gk;j lsds.Mjh Ldwy izek.k i= vFkok led{k dh lR; izfrA 
 

(iii) True copies of Degree/Diploma and other certificates of education. 
 

“kS{kf.kd ;ksX;rk ¼mikf/k@i=ksikf/k ½ laca/kh izek.k&i=ksa dh lR; izfrA  

(iv) True copy of Caste Certificate (wherever applicable).  

tkfr izek.k&i= ¼;fn vkjf{kr oxZ ls gS rks½ dh lR; izfrA 

(v) Attested/certified/true  copy of Experience Certificate (wherever applicable). 
 

vuqHko izek.k&i= ¼;fn gks ½ dh lR; izfrA 
 

(vi) Any other vU; dksbZ  ……………………………………………………………………………………… ----

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- (Attach extra sheet 

for details and lists, if necessary)  ¼vko”;d gksus ij vfrfjDr i’̀Bksa esa fooj.k ,oa lwph lfgr layXu djsa½ 

 

 

[Mandatory to enclose documentary proof with specific information.] 
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22. Declaration to be signed by the candidate- 
 

vH;FkhZZ ZZ }kjk gLrk{kfjr ?kkss’ss’k.kk i= 

I hereby declare that the entries in this form are correct and true to the best of my knowledge 

and belief. If at any time, I am found to have concealed/suppressed  any material/information  or 

given any false details, my appointment shall be liable to be terminated without notice or 

compensation. 

 

eSa ,rn~ }kjk ?kks’k.kk djrk@djrh gWaw fd bl vkosnu esa nh x;h lHkh lwpuk;sa esjh iw.kZ tkudkjh ,oa fo”okl es lR; gSAa 

;fn fdlh le; ;g ik;k x;k fd eSaus dksbZ lwpuk fNik;h gS vFkok esjs }kjk nh x;h dksbZ lwpuk vlR; ik;h x;h rks esjh 

fu;qfDr fcuk fdlh uksfVl vFkok eqvkotk ds c[kkZLr dj nh tk;sxhA 

 
Place: …………………… 
LFkku 

Date: …………… 

fnukWad  Signature of applicant 

vH;FkhZ ds gLrk{kj 

Name: …………………………… 
uke 

 

 

23. No Objection Certificate by the employer (if employed) 

      fu;ksDrk }kjk tkjh vukifRr izek.k&i= ¼;fn dgh lsokjr gks½ 

Forwarded with the remarks that the institution/organization has no objection to the candidature of the applicant 

being considered for the post applied for, as above.  

  bl vk”k; ds lkFk vxzsf’kr fd mi;qZDr in gsrq vkosnu djus ,oa bl in ij p;u gsrq fopkj gksus ij laLFkk dks dksbZ 

vkifRr ugh gSA 

Place: ………………… 
LFkku    
Date: …………………  
fnukWAd              Signature/gLrk{kj 
Telephone:-         Head of Institution/Organization 
Fax:-                 Designation/Address/Seal  
E-mail:-                                               laLFkk izeq[k  

                                     in] irk ,oa lhy 
 
 



Recruitment on 01 Position of Medical Officer 
(Temporary/part time Appointments on Purely Temporary Basis initially for 01 year, likely to extended from 

time to time as per requirements of the University, maximum 03 years in continuation) 
 

Details of Positions, Nature and Number of posts, payscales, category, minimum eligibility for the post 

advertised vide Advt. No.-382/Rec/Admn/2023 dated 24-04-2023 

 

S.No. Name, Nature and Number of Post/Pay 

Scale/ category/ Age limits 

 

Minimum Qualifications  

1 Post        - Female Medical Officer   

on Temporary/Part time basis. 

Category – 1 UR 

Fix Pay -  Rs.  25000/- 

Age          - Preferably below 35 years. 

 

 

Note: The services of Female Medical 

Officer shall be required for limited 

times and should be available on call 

for 24 hours.  

 

Essential Qualification:  

MBBS Degree or equivalent qualification included in  

any one of  the Schedule I to the Indian Medical 

Council Act,   1956  (102 of 1956) and must be 

registered in a State Medical Register or Indian 

Medical Register.   

Desirable:  

Post Graduate qualification, preferably MD, in 

General medicine. Officers of the Central/ State Govt. 

or similar organized services / Semi-Govt. / PSU / 

Statutory or Autonomous Organization / University / 

Institutes of national importance can also apply if:  

a) Holding analogous post on regular basis; 

b) Possessing the educational qualification as 

prescribed as above. 

Note -   

The medical qualifications possessed by the 

candidates should have the recognition of the 

Medical Council of India.  

Completion of compulsory Rotating Internship 

certificate, (Registration Certificate), an official 

document showing name of college / institution from 

where4 degree / diploma has been done and official 

document showing name of the institution from 

where experience has been gained are required 

 
 

General Instructions to the Candidates 

1. Applications from eligible candidates in prescribed format are invited for the 

position of Medical Officer (Female) on temporary/part time basis, initially for 01 

year (which can be extended if the circumstances so warrant, maximum up to 03 

years in continuation).  

2. Duly filled-in applications in the prescribed format should reach the Registrar, 

Guru Ghasidas Vishwavidyalaya, Bilaspur (CG) up till 15-05-2023 by 

registered/Speed post only.  

3. Candidate must enclose non-refundable application fee of Rs. 1000  in the form of 

a Online Chalan available at University Website or Demand Draft drawn on any 

nationalized bank in favor of The Registrar, Guru Ghasidas Vishwavidyalaya, 

Bilaspur (C.G.) payable at Bilaspur (C.G.).  

4. This offer for the temporary job in the University will not confer any right on 

invitee to claim regular employment to any post. 



5. The candidates shall be required to join his duties on purely temporary basis in the 

University within 07 days from the date of offer letter. 

6. The invitee shall devote his/her whole time to the service of the University and 

shall not engage directly or indirectly to any other employment or any trade or 

business or other remunerative work. 

7. Any absence from duty will amount to proportionate deduction of remuneration. 

8. The invitee may be discontinued from services at any point of time without 

assigning any reason. No prior notice in this respect will be required. 

9. Infringement of any terms and conditions specified herein above, would called   for 

an action. 

10. In case of any dispute the decision of the Vice-Chancellor will be final and binding. 

11.   The prescribed qualifications and experience will be minimum and the mere fact 

that a candidate possessing the same will not entitle him for being selected.  

12. No TA/DA shall be paid to the candidates for attending the interview.  

13. The University shall verify the antecedents or documents submitted by a candidate 

at any time at the time of appointment or during the tenure of the service. In case, 

it  is detected that the documents submitted by the candidates are fake or the 

candidate has a  clandestine  antecedents/background  and  has  suppressed  the  said  

information,  then his services shall be terminated. 

14. The University may Draw a panel in the form of a waiting list to fill up a post. In 

case a candidate on higher merit regrets to join within a period of 06 months or 

resigns/ dies after joining, within a period of 06 months, the offer shall be made to 

next candidate on the merit, if otherwise in order, to reduce the delay in filling up 

of the vacancies. Such a vacancy should not be treated as fresh vacancy.  

15. Consequent upon adoption of self-certification provisions as required by the Govt. 

of India, the University shall process the applications entirely on the basis of 

information/ documents submitted by the candidates. In case the information/ 

documents are found to be false/ incorrect by way of omission or commission, the 

responsibility and liability shall lie solely with the candidate. 

16. The University reserves the right not to fill up any of the vacancies advertised or 

cancel  the advertisement  if the circumstances so warrant.  Any consequential 

vacancies arising at the time of interview may also be filled up from the available 

candidates.  The number of positions is thus open to change. 

17. In case of any inadvertent mistake in the process of selection, which may be 

detected at any stage even after the issue of appointment letter, the University 

reserves the right to modify/ withdraw/ cancel any communication made to the 

candidates. 

18. In case of any dispute/ambiguity that may occur in the process of selection, the 

decision of the University shall be final. 



19. Applicants who are in employment should route their applications through 

proper channel. 

20. Candidates are advised to satisfy themselves before applying that they possess at 

least the minimum essential qualifications laid down in the advertisement. 

21. No interim correspondence shall be entertained. Canvassing in any form will be a 

disqualification 

22. The Selection Committee may decide its own method of evaluating the 

performance of the candidates in interview. 

23. The University will have the right to relax any of the conditions such as experience, 

age, etc., in deserving cases of internal candidates all posts. If any candidate is 

recommended for appointment in relaxation of any of the prescribed conditions 

relating to age, experience etc, it shall be so stated and recorded. 

24. University will have the right to restrict the candidates to be called for interview/ skill 

test/ written test as the case may be to a reasonable number on the basis of 

qualifications and experience higher than the minimum prescribed or by any other 

condition that may deem fit. Applicants having higher qualification and merit will be 

given preference.  

25. This appointment such made on purely temporary basis (initially for 01 years which 

can be extended on similar terms if the circumstances so warrant) itself does not 

give right to the candidate for extension on the the post or any future regular 

appointment. However, the extensions in such appointments will not exceed a total 

period of three years from the date of initial appointment. 

26. Reservation and Relaxations will be given as per GOI/UGC Rules to all the persons 

belong to SC/ST/OBC/PH category.  

27. The Chairman Selection Committee shall have the power to lay-down the 

procedure in respect of any matter not mentioned ABOVE. 

28. In cases of any disputes any suites or legal proceedings against the University, 

the jurisdiction shall be restricted to the Courts in Bilaspur (CG) which is the 

headquarters of the University. 

29. For details of minimum eligibility, general instructions and other information 

please visit the university website www.ggu.ac.in. 

 

 

             Registrar 

http://www.ggu.ac.in/
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